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Scoping Young Fathers in Warwickshire
Introduction

‘While there have been various projects started for young fathers across Warwickshire by different agencies over the past few years, they, as far as the Respect Yourself Campaign (RYC) are aware, are not continuing. Work with young fathers has been patchy and there is no known commissioning of work to support young fathers.

‘In 2009, the Respect Yourself Campaign, working with a range of agencies, attempted to start a young fathers’ project based on sport, bringing together the fathers and their children. However, it did not get off the ground for the following reasons: lack of young fathers; known young fathers were working at time of meeting; lack of interest. It was agreed at the time that we needed to get the basics right first.

‘In addition, fatherhood can be seen as a positive step for the young man himself and many see this as a turning point in their lives, when they make the choice to desist from negative behaviour.

‘We have little knowledge of the whereabouts of young fathers. The Youth Offending Service knows of some young fathers. Connexions have recently begun actively to record them. The Youth and Community Service have expressed interest in work with young fathers.’ 

From Scoping Young Fathers in Warwickshire: Project Brief, 23 July 2010 

Commission

The Boys’ Development Project was commissioned by the Respect Yourself Campaign to undertake the following:

1. A scoping exercise to determine where young fathers live and where they are likely to be found;

2. A telephone audit of agencies to determine their involvement with young fathers;

3. A brief review of literature and recorded practice of work with young fathers leading to the identification of areas that have developed a strategic approach or thematic experience (e.g. one-to-one work, expectant young fathers, post-natal young fathers etc);

4. Consultations with at least 20 young fathers to capture some local experiences of life and their perception of services and professionals.

Outputs would include a report based on the four elements above and a strategy of how to take work with young fathers forward, within parameters laid down by the Respect Yourself Campaign (see Appendix 1). 

What we did

While this project was carried out between October 2010 and April 2011, the paper and internet work was carried out in October to December; the interviews in January and March and the agency-based research in December and March.

Initially lists of agencies were provided by the Respect Yourself Campaign and these were added to through an internet search. Initial phone calls elicited ‘pockets’ of both interest and practice. Not surprisingly, some initiatives had come and gone and some projects that were thought to be engaging with young fathers turned out to be interested, but not engaging. Workers were systematically asked about other initiatives they knew about and these were followed up. 

From these initial calls the following became apparent:

That a relatively strong pocket of practice existed in Nuneaton and Bedworth, with much less in other parts of Warwickshire. This may be due to higher numbers of teen pregnancies, a result of higher investment of funding in agencies; more integrated agency working practices; a dedicated midwifery team; much more contact with young mothers; or a combination of these.
Some agencies and projects which were thought to be regularly in touch with young fathers turned out not to be, or were, at some time in the past. These were particularly in sectors where parenting was a secondary issue, so for example youth service projects and the youth offending service.
On the whole, Children Centres were relatively successful in targeting and engaging fathers generally (at least to Saturday morning sessions with their children), but not young fathers. Only two centres regularly engaged more than one or two young fathers and that was usually with their partner.
Funding cuts will impact heavily on some of the sectors thought to be important in targeting and engaging young fathers. These include the youth service; connexions and children’s centres.
Agency levels of interest was high. The most common rationale for involving young fathers was on the grounds of inclusivity and equality. We often hear such statements as ‘fathers have as much say as young mothers’ and ‘we should be available for young fathers as well.’
Eighteen interviews were carried out with young fathers (see interview schedule in Appendix 2). As agencies were contacted about their current work with young fathers, they were also asked whether they had young fathers who would be interested in being interviewed. 
Some agencies that had a lot to say about working with young fathers had much less contact with them, often saying that young fathers ‘passed through’, or ‘made contact when they needed to.’ The agencies that were most confident of arranging interviews were all in Nuneaton and Bedworth and, apart from one agency, three appointments were made for every father seen (this was usually the case of young fathers just not showing up for appointments). Outside of Nuneaton and Bedworth agencies were usually in touch with ‘one or two’, and would tell me that the young fathers were ‘unreliable with appointments’.
The agencies that offered the largest numbers of young fathers was Bromford Housing where I went out with an Outreach Worker and visited young families in their homes.

Literature Findings

What defines a young father?

Some have defined young fathers as ‘teenage fathers’, others as ‘in a relationship with a teenage mother’, but generally young fathers have been defined as aged under 25.

Young fathers tend to be at least two to three years older than the young mothers. This means that young fathers younger than 16 are very rare (and tend to make the national newspapers). Teenage fathers who are younger than teenage mothers are also unusual. 

Agencies concerns about young fathers are usually not just about their age, but their circumstances and life chances in relation to their age. In fact ‘young fathers’ is rarely seen as a stand alone useful category. Age is usually linked with worklessness, low qualifications, criminality and a level of chaotic life style.  

Young parenthood is more common in Bangladeshi, African-Caribbean and Pakistani communities. This is also the case in certain white communities where young people’s futures do not necessarily have clear career paths and waiting does not necessarily mean improved economic circumstances. 
The life trajectory of men who become young fathers (like those of young mothers) is significantly more negative than the average, but not necessarily worse than other young men from their communities. Young fathers are often seen as a recognisable group, but when it comes to targeting and engaging young fathers it is useful to group them into at least three categories: 
‘chaotic’ (where very basic elements of their lives are problematic, such as housing, work, family difficulties, alcohol and drugs, mental health, involvement in crime and other antisocial activities);
‘semi-chaotic’ (similar issues for ‘chaotic’, but capable of managing these at least some of the time); and 
‘sorted’ (young fathers who are able to come to terms with young parenthood quickly, and either have a career path or are able to succeed in employment. Their relationship with the young mother and her family is also likely to be stronger).
Young mothers’, families’ and professionals’ views of young fathers

Pregnancy (for young people) is usually unplanned and both young mothers and fathers can experience a period of shock and uncertainty.

The young mother’s mother can have a disproportionate impact on the young father’s level of engagement and involvement during the pregnancy and after.

Some professionals seem to approach expectant young mothers as a lone single mother, unless she tells them differently and it is assumed that their young male partner is transitory or marginal. We might also assume that because they might both still be living in their parental homes their relationship is neither established nor committed. Older notions of parenthood where the father works, and they are living as a separate unit already, may well influence some professionals’ views of young parents’ preparedness and viability as a family.

Research suggests that stereotypes and negative attitudes are as a result of professionals’ views that there is an age that parenthood is acceptable; that some young fathers are not mature, articulate or responsible enough; are likely to be transitory and will make poor parents and partners. This is true of some, but certainly not all.

Young fathers have previously been thought to be ‘mostly ignored, marginalised or made uncomfortable’ by services, despite their desire for information, advice and inclusion. However, more recent studies have shown that some attitudes may be changing towards young fathers and some young fathers are not as easily put off as previously thought.
Some professionals can make judgements about young fathers’ parenting capacity, even if they haven’t met the young father.

Services are often in place for teenaged mothers, but can either ignore young fathers or be averse to them. Young fathers are often actively involved, but not known by professionals. Too often professionals assume the absence of a young father and are too often reluctant to ask, waiting instead to be told.
Why involve young fathers?

The rationale for targeting and engaging young fathers has traditionally been one of inclusion. Research has focussed on professionals’ attitudes often concluding that young fathers were very easily stereotyped as marginal; feckless; controlling; unreliable; and irresponsible. The Department of Health guidance, for example, advocated ‘young father-friendly’ approaches. The call was to give young fathers the benefit of the doubt and play ‘friendly’. 
More recent research suggests that young fathers were often less bothered by professionals’ negative attitudes, and were often much more concerned about the quality of care their partner and child received rather than whether the midwife included or talked to them.

Other research findings suggest that a young father has a profound impact on his baby’s mother, whether professionals are aware of it or not. Some important concerns about young mothers, such as smoking, diet, levels of stress, breast-feeding and post-natal depression are all areas where young fathers often have a say and an impact. Too often professionals underestimate or ignore the influence young fathers can have, which is thought to be a missed opportunity.
While professionals may miss these opportunities, they often also miss the risks. The pregnancy is a great opportunity to assess future risks for the child that some young fathers may pose. While, of course, not all young fathers have a negative impact on their children, there are those who are irresponsible; potentially violent and controlling; use drugs and get involved in other activities that will have a negative impact on the baby and young mother.
The most compelling reason for targeting and engaging young fathers is that they can have a significant impact on their children’s lives and futures. An involved and engaged father has been shown to improve the chances of children performing better at school; getting into less trouble with the law; getting better jobs and careers and developing higher social skills and better relationships with others. In sharp contrast an uninvolved and unengaged father can have negative effects on many of the same areas.
How and where to target?

The literature has much less to say about how to target and engage young fathers, which has proved a challenge for all. We have pulled out a number of factors that are relevant to Warwickshire.
There should be a routine gathering of young fathers’ details by, for instance, asking the mothers for them early in the pregnancy. This enables an agency to make direct contact with young fathers, thus cutting out the more hit and miss approaches often resorted to. 

With young fathers’ access to their children being largely dependent on the good relationship with the young mother, some programmes have been more productive when delivered in partnership with mothers, or at least with ongoing reference to them. 
Fathers (regardless of residence) and mothers residing with the father reported higher levels of fathers' engagement with the infant when they had both participated in the co-parenting intervention. Some agencies have accessed young fathers by engaging with young mothers in their family gatekeeping role. 
Where the young mother experienced positive relationships with both the young father and his family (particularly his mother), this often led to sustained father-involvement. 

What differentiates ‘fathers’ from ‘young fathers’?

Young fathers are thought to be even more reluctant to engage with services than other fathers. They are also less likely to come forward as a father because of concerns about benefits; the Child Support Agency or the mother’s family’s disapproval, preferring to be actively involved, but staying in the shadows.
The combination of a young age and fatherhood is more likely to bring out judgment and negative attitudes from professionals, who are in turn less likely to be welcoming towards young fathers. Young fathers are thought to feel less comfortable in services, especially if they perceive themselves to be unwelcome. This is even more the case if the young fathers are less articulate and less verbally competent.

Often issues such as housing and jobs provide fewer options for young fathers and therefore become more of the focus, rather than fatherhood itself.
Different approaches
While developing practice with young fathers is relatively new, there are a number of approaches and methods that have been used with good results. We have identified and briefly described ten of the most common, they are: 
1. Activity-based sessions where children get to play
While these have been a very popular approach with (aged over 25 years) fathers (Saturday mornings in Children’s Centres), they have been much less effective with young fathers. Saturday mornings have usually attracted working fathers who view these sessions as an alternative to swimming or going to the park, at a time when they are responsible for their children while their partners may be engaged in the weekly shop or other activities. 
Agencies have found that young fathers have been more willing to attend day trips with their partner and children, especially if these have been subsidised and are therefore cheaper for them to go as a family. This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.
2. One-to-one crisis (contact, disputes, court-related work, registration)

This approach has proven to be the most common and effective way of targeting and engaging young fathers to date and often involves addressing pressing issues identified by the young father himself. Usually practical issues related to contact, housing, benefits, education, employment, and legal issues may be offered initially before leading to more emotional and relationship support. 
Some services see one-to-one work as the core approach, but also offer other forms of support such as drop-ins and group work (e.g. Mancroft Advice Project in Norwich), but in other cases one-to-one work is the main basis of service delivery (e.g. Lewisham Young Fathers’ Project). 
While most of the best examples of this approach are dedicated to targeting young fathers, there are some examples of generalist workers who have developed a special interest and set of skills to target and engage young fathers. This approach is more likely to engage ‘chaotic’ and ‘semi-chaotic’ young fathers.

3. Ante-natal 

These are usually offered by midwives, such as the classes for fathers-to-be in rural Northumberland. Sessions are held in the evening to accommodate those who are working and are held at the local maternity department. Personal invitations to fathers-to-be are given during ante-natal home visits to engage fathers early in the process.
An alternative approach is that delivered by St Michael's Fellowship in South London where they work with midwives to engage with and support new or expectant young fathers. This usually takes the form of the one-to-one approach detailed above. This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.

4. Targeting vulnerable young families

The Family Nurse Partnership is a good example of this more targeted approach. They target teenaged mothers and their partners so, rather than focus on young mothers or fathers separately, they target the family. In many areas where Partnerships exist, they have been highly successful in targeting and engaging young fathers. Home visits and an expectation of both parents being present (even if the young father does not live at the same address) and the longer term relationship all help to make this approach effective. This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.

5. Skills focus approach

A good example of this approach is the Krunch Young Fathers’ Project in Sandwell, which aims to provide young fathers with the ‘opportunity to develop skills that raise aspirations and give support to individuals on their journey of parenthood.’ Training in skills such as repair and restoration of bicycles; motor mechanics; healthy living programme including cycle training, gym and martial arts training, entry level 1 and 2 in numeracy and literacy; sports leadership / coaching award level 1 and 2; positive parenting course; and a peer mentoring programme is offered. These ranges of skills are seen to be both professional and parenting related. 
The Hartcliffe and Withywood Teenage Parents’ Project (TPP) in Bristol has a strong partnership with City of Bristol College. They offer training and qualifications in numeracy, literacy and volunteering. This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.

6. Housing focussed

It is not uncommon for pregnancy to lead to fallouts with family and these can often cause a housing crisis for young fathers as well as of course for young mothers. While still relatively underdeveloped, there is an increased awareness of the presence of young fathers in Foyers and other halfway housing. Harlow Foyer had a very well developed young fathers’ initiative until the primary worker left. We have heard of a YMCA that provides young fathers with overnight stay opportunities for them with their children, and also mother and baby projects with much more flexible approaches to the attendance and overnight stays for young fathers (within benefit rules). This approach is more likely to engage ‘chaotic’ and ‘semi-chaotic’ young fathers.

7. Systems support

The USA-based ‘Responsive Fathers Program’ believes that many young fathers just need help cutting through the bureaucracy: filling out forms, standing in the correct lines for public assistance and dealing with unresponsive bureaucrats. ‘This system encourages fathers not to be there. You have many fathers declared absent when they are actually present. People think they're just making babies and don't have any feelings attached to that act. Everyone says, “We want you to be a responsible father,” but we give them nothing to be responsible with.’ This approach is more likely to engage ‘chaotic’ and ‘semi-chaotic’ young fathers.

8. Offender-related programmes and initiatives

During the 1980s the government set-up parenting programmes within most Youth Offender Institutes – some of these still remain. Similar initiatives have been tried within Youth Offender Services, but have been harder to maintain because of the fluctuating numbers of young offenders being fathers. The focus is usually on styles of parenting and parenting skills. This approach is more likely to engage ‘chaotic’ and ‘semi-chaotic’ young fathers.

9. Mentoring Approach

The Divine Communications Trust has a young fathers’ mentoring scheme which matches London-based young fathers between the ages of 18 and 25, with professional and businessmen who will act as positive role models. The scheme aims to raise aspirations; help resolve the education / vocational decision; improve family relationships; build self-confidence and self-esteem; and improve attitudes towards the future. This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.

10. New media and information-based 

Set up in March 2009 the Young Fathers website (http://www.young-fathers.org.uk/) is a dedicated website for young fathers covering ‘being an expectant father; dispute about your child; housing and working’. This site aims to provide young fathers with basic information on some very common areas for young fathers to be concerned about.  This approach is more likely to engage ‘sorted’ and ‘semi-chaotic’ young fathers.
Other issues related to approaches

What purpose?

Recent expectations of funders have moved from ‘process’ based services to become more ‘outcome’ based. Rather than thinking about setting up a ‘young fathers group’ (process), the questions start with ‘what are you trying to do?’ ‘What will the young fathers gain from this initiative?’ ‘What is the purpose?’ There is a tension here between what will engage young mothers and fathers. While young mothers are more likely to come forward for a drop-in, or a young parents group, young fathers are more likely to be looking for the purpose, asking ‘what am I going to get out of this?’ For some sectors where process has been enough or appropriate for the target audience this has been a barrier to the effective targeting and engaging of young fathers.
Model of change

What we do has to relate to what we expect the outcome to be. Within work with fathers generally this has been a rather strained relationship. Saturday morning fathers’ activity sessions have been expected to deliver unrealistic outcomes. So fathers are expected to get closer to their children and become more involved in the Children’s Centre core activities and other desirable outcomes. The model of change describes the relationship between what we do and the desired outcome. A more realistic pairing would be ‘advice and support to young fathers related to jobs and the workplace, which leads to being better prepared and being more likely to get a job.’ The stronger the relationship between what we offer and a realistic outcome the more likely we are to achieve it. Initiatives with young fathers have too often set out with an unrealistic model of change.
Knowledge of services

A number of studies have found that young fathers are often unaware of or much less interested in services and projects. 
‘Young fathers have very limited knowledge of the services available to help them in their role as a father. Very few professionals without a specific teenage pregnancy remit are providing young fathers with information regarding support services.
The main source of information about services is their own mother and their child’s mother. Their own mother is a particularly influential source of information and their involvement clearly increases the likelihood of young fathers accessing services. Those with extended or supportive families are far less likely to identify a need for, or to access, support services.’ 
Consultation with Young Fathers in Croydon, FINAL REPORT. Consultation undertaken by Susie Sykes and Desmond Harris. on behalf of Croydon Teenage Pregnancy Partnership Board (2006)
The same study found the following:

‘Services that are appointment-based that require fathers to travel any distance or that need to be paid for are unlikely to be used by young fathers. Group work-based projects and opportunities to meet other fathers in similar situations are not priorities for young fathers. Things that stopped fathers accessing services included: fears around making first contact; not knowing what services exist and what they offer; not understanding the relevancy of services to them; and not being able to get an immediate appointment.
What works with young fathers

From this review of the literature on targeting and engaging young fathers the following points provide some basic parameters for working with young fathers:

1. Young fathers need to know about services and initiatives, therefore a realistic publicity and promotions strategy is critical.

2. Local projects that see any young fathers need to know what services there are, what they do and how young fathers can access them.

3. Projects that target young mothers also need to target young fathers or at least use this route to access them.

4. Projects and initiatives that target and engage young fathers have a clear purpose and are able to describe what they do in terms of outcomes for young fathers (what will they get?). For this to be described in tangible terms (‘advice and support about housing and work’) and not loose process language (‘opportunity to discuss their concerns’).

5. Services will need to know and understand the needs of different groups of young fathers (and not view them as a homogeneous group) and be flexible and pro-active in targeting and engaging them.

6. Workers must have a clear understanding of the most effective ways of targeting and engaging young fathers at times when they will be receptive to being targeted and engaged. These ‘golden moments’ are probably during the expectant father stage (and immediately after birth); at times when they are struggling with fatherhood (such as when their relationship is breaking up) and when other big issues are impacting on their family life (such as housing and work).
Where young fathers can be found

The evidence suggests that young mothers and fathers tend to be from the same (or similar) geographical areas and of a similar economic and educational background. A significant proportion of the young fathers interviewed came from the same estate / area as the young mother; were already in established relationships and while they had not planned to have children at this time, their families were generally supportive (even if there was a period of shock, disappointment, concern or annoyance). Finding young fathers is relatively easy, as they are likely to be geographically close to the young mother. 

The majority of young fathers interviewed were living with their family (and the young mother with hers), with only 4 already in independent housing. For most, the pregnancy led to a change in housing, with the common response seeing both moving to one or other of their family homes and a smaller number moving into private accommodation. With 6 of the 18 being interviewed within housing schemes (flats for young families), this may not be reflective of young fathers generally. 

Many projects outside of Warwickshire have found that young fathers can be targeted in the following ways:

1. Through the young mothers (ante-natal in particular);

2. Through his family (and particularly his mother who might be more willing to engage with services initially on her son’s behalf);

3. Through youth offending agencies (although unless asked young men do not always offer this information);

4. Through hostels, and foyers, where either the pregnancy has led to the young man falling out with his family and leaving or being thrown out, although it is common for other issues such as drugs and alcohol, violence, offending, reluctance to look for work to be present as well;

5. Through colleges and other training schemes, although again unless agencies ask, young fathers do not necessarily see the point in offering this information.

For some young fathers they are actively reluctant to say that they are a young father because of concerns about the Child Support Agency; because they do not get on with the maternal grandmother or because of the (young) age of the mother (especially under 16), they are uncertain about whether they have broken the law.

For further reading on young fathers see the list in Appendix 4.

Current practice with young fathers in Warwickshire

Across Warwickshire relatively few concrete initiatives were found that regularly engage young fathers, but five are worthy of mention:

Bromford Support, Hadley Mews, Nuneaton

Secondary housing (eight housing units for young families) with outreach workers, offering housing and support to ‘young families’ and engaging with significant numbers of young mothers and fathers.

Warford Lodge, Leamington

Offers four family flats for young families with ‘floating support’ in a similar way to Bromford (above).

Rainbow Children’s Centre, Nuneaton

While a significant number of Warwickshire Children’s Centres have Saturday morning sessions for fathers, they rarely see or engage young fathers. Many centres also offer sessions for young parents, but again young fathers are absent. One of the few exceptions is the Rainbow, which has a very active group of young mothers and fathers. All of the young fathers that attend accompany their partners, and the workers who run the session suggest that there are three reasons why they have managed to attract young fathers:

· Young fathers have been of strong interest for the Centre workers and they have therefore been pro-active in targeting young fathers (through their partners);

· There is a male worker involved, so the young father knows that he will not be alone and that there will be a man he can talk to;

· They show a very active interest in the young fathers and make sure that they have created an environment where both young fathers and mothers feel comfortable.

The PIPPS team at George Eliot Hospital, Nuneaton

The dedicated teenage pregnancy team of midwives see about 225 pregnant teenaged mothers per year, of whom an estimated 60-70% are in relationships (the father is usually of a similar age to the teenaged mother). Young fathers are regularly seen at booking, appointments, scans, birth classes and the birth itself. Interestingly, many of these young fathers are thought to engage well during pregnancy, but not thereafter.

Family Nurse Partnership (county-wide)

Started in October 2010, the FNP takes referrals primarily from midwives for teenaged, first-time mothers and supports them until their children reach the age of two. The majority of these are young families (60%) and the young fathers are thought to engage well with the service (60% of the young families referred).
Young fathers involvement is one of their targets and they say “we will do all we can to engage them, including Saturday home visits where there are working fathers”.
Young Dad’s Project in Warwick District
One other that is worthy of mention:
Three workers (Stephen Garvey, Marcus Campos and Rob Sabin) have been funded by the Respect Yourself Campaign to develop an initiative for young fathers in the Warwick area. At this point this involves ‘street work’ – talking with young fathers.

Apart from the above five initiatives, there were many others who said they wanted to engage young fathers, but were finding it difficult. To assess some of the barriers, we carried out phone interviews with the core services targeting young parents (eight of the young parents’ groups and the five young parents’ forums across Warwickshire). The questions we asked are reproduced in Appendix 3.
Also see Appendix 5 for a list of agencies contacted across Warwickshire.
Review of young parents’ groups
Eight young parents’ groups were contacted across Warwickshire. Seven of the eight were based in children’s centres, with one of them closed while they were reviewing purpose and approaches (as attendance had dropped away).
Six of the centres meet weekly, usually for one and a half to two hours, with the other two meeting fortnightly. The largest group had eight to nine regular attendees, but the average was slightly lower at six to seven.

When asked about the purpose of the group, a range of quite loose statements were offered: ’to support young parents,’ ‘meet up and get advice’ and ‘space for young parents to be themselves and achieve their potential.’ Most of the groups were promoted through health visitors, midwives, word of mouth, children’s centres and by referral. 

Only one group regularly saw young fathers (two), while three others said they ‘occasionally’ saw the partners of the young mums, while one other said that young fathers came on seaside and other trips.
None of the centres had targeted young fathers in particular and a range of answers were offered when they were asked why:

‘We haven’t had the capacity to target young fathers;’

‘It’s open to mums and dads;’ 
‘We are keen to have them here, but we haven’t targeted them;’ 
‘When I have talked to the (young mums’) partners, they have said “its not their kind of thing;”’ 
‘They think it is coffee and gossip.’

All of the workers we spoke to said that young fathers were important. While some were unable to say why, others made more general comments such as ‘it would be really nice,’ ‘because they can be supportive of the child,’ ‘they are just as important as the mums’ and ‘they are part of the child’s life.’
Conclusions
At the moment, in practice, Young Parents’ group means Young Mothers. Of the 40+ young parents regularly attending groups across Warwickshire, only two are young fathers.

Promotion of the Young Parents’ groups tended to be through the traditional family routes of health visitors, midwives and maternity / health-related professionals. No-one mentions environments such as colleges, connexions, hostels or Youth Offending, which are known places to find young fathers. 

No specific targeting of young fathers had been tried by the workers involved. Most relied on encouraging the young mums who attended to bring their partners, but it was hard to tell how strongly this sell occurred.

Those young fathers that workers said they had talked to tended to say they were too busy, or were not interested in attending a young mums’ group. They very occasionally attended, but rarely returned.

While the more general comments were expressed about the importance of young fathers, the rationale for their involvement was an inclusive one. This did not seem to be a strong enough reason for workers to target young fathers in the way the Rainbow Children’s Centre had (see above).

Review of Young Parent Forums

All five of the Young Parent Forum co-ordinators were spoken to on the phone. All have been running for less than a year. Four of the five are currently small groups (5-6), while one has had as many as 17 attending. While two forums organise specific meetings, the others ‘gatecrash’ existing groups or meet after an existing young parents’ group with as many of the attendees as are willing to stay on from the previous meeting.
Most promotion is through existing groups, children’s centres, word of mouth and friendship networks, while one mentioned a Facebook page. When asked about purpose, a variety of responses were put forward including ‘giving young parents a voice,’ ‘reducing their isolation,’ ‘so that we can consult about services,’ and ‘advising young parents.’ Only one referred to the original brief from the Respect Yourself Campaign and the tension between this and what the young parents are looking for.
Only the larger group has had young fathers attending regularly (three), and all of these were partners of young mothers who attend and from the Rainbow Children’s Centre (as above). Two of the other forums have seen young fathers, but usually only once. All of the co-ordinators said they think it is important that young fathers are involved, but none had specifically targeted them. The general consensus was that they thought that young fathers were too busy (work and college) or would not want to meet at the children’s centre (one said that she sees young fathers in the Youth Centre next door). 

Conclusions

The Young Parents’ Forums are a direct extension of the existing young parents’ groups. No-one mentioned anyone attending who hadn’t already attended an existing young parents group, so there was no surprise that there were very few young fathers.

Co-ordinators thought that young fathers’ involvement was important, although this was because they ‘need to be included,’ ‘we need to support them’ or ‘they have an input the same as the mother.’  Only one co-ordinator suggested that there might be a tension between what the young mothers and fathers might want. She also mentioned that young mothers didn’t talk to young fathers if they were there and that the young mothers wanted a single sex environment where they could be comfortable and relax. Interestingly, the worker was not defending this position, but only commenting on it happening. 

The rationale for young fathers’ involvement was inclusion and equality of access, although this failed to lead to any specific targeting or indeed much action. ‘We are thinking about it’ or ‘they are important’ seemed to be as far as some of the forums had got.

Fathers were thought to be too busy (work or college) or disinterested, put off by children’s centres but still needing to be reached out to. When asked about how to change this, outreach workers, or male workers who could build relationships were proposed. Meeting in male-friendly environments (such as sport centres), or at times that suited the young fathers or around activity or trips out were also suggested.

Interviews with young fathers

As mentioned above (p4), we carried out most of the interviews with young fathers who were already in touch with local agencies. Basic details are as follows:




Age


Age
Children’s ages              

1. 


23
Partner
19
2.5 years, 4 months

2.


21


17
16 months

3.


23


21
2 years, 6 months

4.


21


21
1.5 years, 3 months

5.


18


17
4 months

6.


22


20
13 months

7.


19


18
4 months

8.


20


19
21 months, 4 months

9.


18


17
9 weeks

10.


21


21
9 months

11. 


20


20
5 months

12.


23


22
1 year, 4 months

13.


18


16
4 months

14.


19


17
11 months

15. 


18


17
7 months

16.


21


17
28 weeks

17.


21


17
32 weeks

18.


21


20
26 weeks
One of the inputs of the study was to interview at least 20 young fathers who were under 20 years of age. This proved much more difficult that expected. Virtually all of the young fathers engaged by agencies were at the top end of this age group or older. However, we have looked at who we interviewed with other factors in mind:

1. How different are the lives of a young father aged 19 to that of a young father aged 21 in terms of housing, work, maturity and other critical components? Some young fathers are 18 going on 40, while others are 40 going on 18. We are not sure how much age has to do with maturity. Statistically there is nothing to suggest that being 2 years older will make a young fathers job prospects any greater. Age is much less of an issue than experience and qualifications.

2. When we look at the age of the young men when they became fathers, the average age drops to 19.4 years. We were interested in their experience of being a young father, their use of services and professionals reaction to them, so when they became young fathers is probably more significant than their current age.

3. When we look at the age of their partners 11 of the 18 were still teenagers, and 16 of the 18 were teenagers at the birth of their first child. Fifteen of the 18 young fathers were at least 1 year older than their partners, and interestingly the younger the mother the larger the gap between their ages (8 of the young mothers were 16 or 17, three of these had partners who were 4 years older than themselves, and a further two were 2 years older).




15
16
17
18
19
20
21
22
23

Fathers

-
-
-
4
2
2
6
1
3

Mothers

-
1
7
1
2
3
3
1
-

Fathers at birth
-
-
-
6
4
3
5
-
-

Mothers at birth
1
4
5
2
4
2
-
-
-

Difference in age (Numbers of years fathers are older than mothers)

Age difference in years


0
1
2
3
4

Numbers of young fathers

3
7
4
-
4

While the fathers interviewed had an average age NOW of 20.3 years, their average age at the birth of their first child was 19.4 years. Partner’s average age NOW was 18.7 years and at the birth of their first child was 16.8 years.

Limitations of the sample

As an agency outside of Warwickshire, our intention was always to make contact with young fathers through existing services. As we made contact, set-up interviews and visited agencies we began to notice that young fathers were more likely to be older (very early 20’s) and falling within the ‘sorted’ set of characteristics. We asked agencies to identify younger and more ‘chaotic’ young fathers, which had its problems. If the agencies were in touch with these young fathers, they would either (understandably) suggest they were much more ‘unreliable’ and harder to ‘pin down’ and if this was managed, they were of course much less likely to show at the time arranged!!

We made contact with youth offending; some (single men’s) hostels and local colleges, sites where we have made contact with more chaotic young fathers in the past, but these only brought us one more young father. 

We then went to the shopping areas in Nuneaton and Leamington and stopped young mothers with buggies and young men with them (not always the young father), and while this was much more hit and miss this method did bring us a further 4 young fathers.

Another concern about the sample was geography. While young fathers were much easier to make contact with through agencies operating in Nuneaton and Bedworth, agencies in other area were seeing less young fathers and / or more chaotic ones. Two-thirds (12) of the young fathers interviewed were in Nuneaton, Bedworth or Stockingford. However, looking at the differences between young fathers from these areas and elsewhere, we are not convinced that geography has much to tell us about differences in the findings.

Our comments are about the sample as a whole, but some observations have been made about the ‘chaotic’ model and, towards the end, often younger fathers.

A significant number of the young fathers were mature in attitude. They viewed themselves as part of a ‘young family’ on the whole and tended to see their relationships as stable and settled and were actively involved in their children’s lives and care. 

They also saw themselves as central to their family’s life and not at all on the edges (as is often perceived by others). 

Many of these young fathers had made a clean break from their pasts. Some of them said that fatherhood had ‘straightened them out’ (they had been up to mischief when they were younger) and that once they became dads they stopped seeing their old mates and sometimes moved out of their family’s area. Some of the young fathers now had much less contact with their own families, than with their partner’s family.

Very few of the young fathers were working, for those who were not working, they wanted to be. They saw ‘bringing in an income’ as an important part of their role as a father. In fact a very traditional view of bread winner and protector was offered by most of the young fathers as their view of being a good father.
Most reported that when they needed help it mainly came from their family and friends and that they had relatively little contact with services. Many of the young fathers had, of course, been contacted by us via a local agency. Most of these agencies were seeing the young father and his partner and these tended to be the only agency the couple were in touch with. 

They often identified taking responsibility for their families as very important and core to the way they perceived fatherhood, which added to their reluctance to seek help from outside agencies. However, the majority by far reported that they would use agencies if they needed to.

The majority also reported that their own fathers had either been absent or not engaged and that they wanted to do the job better.

When asked about attending initiatives such as a young fathers’ group, very few showed much interest in meeting other young fathers, and would rather attend initiatives / services with their partners. However, a number of the young fathers said that since becoming a parent they had developed friendships with others young men in similar situations. These friendships tended to be either through their work and / or older friends who were dads already.
None of them expressed a view of feeling or being isolated as a young father and therefore young fathers’ groups and activities were not seen as relevant or desirable.

When young fathers were in touch with agencies it was usually in relation to specific issues such as work, housing, debt or drug use.

Most of the young fathers interviewed would fit within the ‘sorted’ or ‘semi-chaotic’ groupings above (see p5). Not surprisingly, given that interviews were arranged for a particular day and time, young fathers who would fit the ‘chaotic’ group were not seen.

Conclusions

About young fathers

Most of the young fathers seen through agencies would either fit into the ‘sorted’ or the ‘semi-chaotic’ groups and tended to be older than their partners (it was common for her to be two years younger).

Most of the young fathers interviewed had fairly traditional views of the fatherhood role. They saw themselves as bread-winners and responsible for their family’s safety and shelter above day-to-day care. This was much less the case for the more ‘chaotic’ young dads.
The majority of young fathers saw themselves within a young family, which was a stronger identity than simply being a young father. This has a range of implications such as a preference to attend services with their partner, rather than to be grouped with other young fathers.

By far the majority of young fathers did not see services as something to be used unless it was really necessary. They saw their families and friends as the first port of call for advice and support. This suggests that agencies will either need to address issues for which young fathers can not get help anywhere else, or that the gap between services and young fathers needs to be significantly reduced.

As mentioned above we interviewed a smaller number of young fathers whose lifestyles were more chaotic. They were younger (18 and under), were not working and marginal to education and training, not living with their child/ren; usually involved with their children, but in an inconsistent way. Contact tended to be on the basis of how well they were getting on with the young mother (and sometimes her mother). The way they viewed their role was much less traditional. ‘Being there’ didn’t necessarily mean living with their partner or providing for their child in a regular and systematic way. They tended to be more in the ‘shadows’ and much less central to the process.

About agencies

Young parenthood is most apparent in three wards of Nuneaton & Bedworth, Rugby and Warwick and one ward in North Warwickshire. Young fathers are most likely to be in the same or nearby wards, but most services who are regularly seeing young fathers are based in Nuneaton & Bedworth or in North Warwickshire generally. 

There are currently five agencies across Warwickshire which are regularly engaging young fathers. These are good examples of practice and are focused on ante-natal and post-natal periods, housing (small numbers) and general support (even smaller numbers). Most of these were either ‘sorted’ or ‘semi-chaotic’.
The most effective targeting of young fathers within Warwickshire has been when agencies have targeted them as part of a young family rather than as young mothers who happen to have young fathers around. 

Agencies that have targeted ‘young families’ have managed to engage young fathers in numbers. Those which have actively targeted young mothers (even if they aim to target both young mothers and fathers), have usually only managed to engage young mothers.

Most of the agencies which targeted young parents were in fact seeing young mothers. While a number of these agencies said they thought young fathers were important to target and to engage, most were less able to explain why past inclusive phrases such as ‘they are as important as mums,’ and ‘we talk to them when they come in’ did not work.
Apart from the notable exceptions most agencies struggled to know who the young fathers are, where they can be found and, very importantly, what they need. Most agencies seemed to be at a very basic level of understanding about young fathers. One said it was targeting both young mothers and fathers by offering a beauty treatment as an incentive for attendance. Most services targeting young parents are offered in the morning or afternoon, with some mentioning that young fathers would not attend because they were working or at college. 

These services have stalled at ‘thinking’ about young fathers and have not translated this into a targeting strategy which would engage young fathers.

Workers offered a range of reasons why young fathers did not attend (such as working, college, disinterest and a reluctance to be the only male). While they all have some validity for some young fathers, within the broader range of young fathers many will be in need and interested in what agencies can offer.

Most of the services targeting young parents tended to lead with a process focus and an inclusive agenda for young fathers. Evidence suggests that to engage young fathers effectively there needs to be a clearer view of outcomes and rationale for targeting young fathers.

Not all young fathers need or want services. At the moment professional workers talk very generally about targeting and engaging young fathers, rather than targeting specific groups of fathers or those with specific needs.

There is no systematic data collection of young fathers’ contact details or assessment of their needs, midwives take young expectant mothers’ details (whether there is support from a young father), but do nothing with the young fathers’ contact details. Connexions have been collecting numbers of teenaged mothers and fathers, but these figures bear little relationship with each other (August 2010 figures record 254 young mothers aged 15-19, and 29 young fathers aged 17-19). Even allowing for young fathers being on average 2-3 years older these figures are difficult to take as being a reflection of current reality. Interestingly those midwives spoken to suggested that there was a closer correlation between young mothers’ and fathers’ ages in parts of Warwickshire than reflected elsewhere.

There are currently no available materials (written or internet-based) where young fathers can find out about services. They are reliant on pre-existing contact with services or their partner / family knowing about services they could access.

The loss of connexions, youth service cuts and other services that may currently or potentially help young fathers may well impact on the overall services’ ability to target and engage young fathers.

Most workers underplayed the tensions that might exist between the needs of young mothers and young fathers (where the ‘young family’ tag is not strong). Only one worker mentioned that young mothers will sometimes ignore young fathers (when they attend parent groups) and that sometimes young mothers are looking for all-female environments. We think that workers probably underplay these tensions and how they impact on existing young parents’ initiatives.

Recommendations

Being realistic

Young fathers are unlikely to be knocking down doors insisting on services. We know males generally are reluctant service-users and help-seekers, so young fathers are likely to be the same. Not only are they male, but as young fathers they can feel judged and even sidelined.

Working on the assumption that funding in most children, family and young parent areas are likely to be cut rather than expanded, any strategy will need to be developed within current and possibly reduced future funding constraints.

Lead agency and implementation group

An implementation group should be formed to include all sectors that are likely to target and engage young fathers (Respect Yourself Campaign, midwifery, Family Nurse Partnership, youth services, children’s centres, youth offending services, housing, connexions or Job Centre Plus, drugs and alcohol services and further education). This group’s main task would be to adopt and implement recommendations that emerge from discussions stimulated by this scoping exercise. Representatives will need to reflect geography, frontline workers and those who have been successful in targeting and engaging young fathers.

Data collection

All services, but particularly ante-natal workers should systematically collect contact details of young families. These can be used to inform young mothers and fathers of services and initiatives targeted at them.

Rationale for targeting young fathers

The strongest rationale for targeting and engaging young fathers is that, if engaged and involved with their children (whether they are living with them or not), they are a positive impact. In contrast, if they are not involved and engaged it can have a negative impact.

A way of grouping young fathers

While grouping young fathers as ‘sorted’, ‘semi-chaotic’ and ‘chaotic’ is still a crude way of identifying young fathers it is a step on from thinking of young fathers as a homogeneous group. These categories are particularly useful in terms of differentiating between services and interventions. So, for example, one-to-one approaches are likely to appeal to those in the ‘semi-chaotic’ and ‘chaotic’ groups, while Saturday mornings groups are more likely to appeal to the working ‘sorted’ young fathers.

‘Young families’ and not ‘young mothers’ and ‘young fathers’
Existing services (especially those currently targeting young parents) should change their focus to ‘young families’. Where young fathers are actively involved, this is the way they perceive themselves and therefore they are much more likely to engage with services when they need them. If services want to continue to target young mothers specifically then this should be made much more explicit.
We would urge a rebranding of services targeting ‘young parents’ to ‘Services for Young Families’ (SYF). This is more likely to ensure that young fathers know they are included.

Young families, but….

The ‘young families’ approach will work for young fathers who are ‘sorted’ and many that are ‘semi-chaotic’, most of these will be living with their partners, or in regular contact with their children.
However, some issues such as ‘contact with their children’, paternity testing, mediation, and domestic violence will result in both young mothers and fathers seeing themselves as separate from the other. Services may, in these circumstances, target and engage the parents separately, at least initially.
For those young fathers who were more chaotic they were even more reluctant service users; were often in conflict with the young mother and / or her mum; often younger and distracted by mates and issues related to being a young man and were less reliable and probably had more to learn about the fatherhood role. While their age may have been similar to other young fathers we interviewed, their circumstances and outlook were not. 

For agencies wanting to target and engage the more chaotic young fathers, their approach will have to be significantly different from the more ‘sorted’ and ‘semi chaotic’.

Adapt existing service rather than create new ones

Given the current economic climate and its impact on service delivery, we would recommend that existing services look at how they may adapt to the needs of young fathers rather than how they might develop new services targeting young fathers in particular.

Guidance for workers

Guidance should be produced for mainstream workers outlining effective ways of targeting and engaging young families and young fathers in particular. It should be ensured that workers have the skills and motivation to follow these through. As part of these guidance notes professional workers should also be helped to identify and target specific young fathers in their areas. 

Promotion of services

Materials should be produced (such as leaflets, websites and booklets), to ensure that young families are aware of services that are currently available. These will be determined by budgets. Unless professionals, young mothers and young fathers are aware of those services on offer they are very unlikely to use / make referrals to them.

Targeted young fathers

Young fathers need to be able to identify what services there are, where they are and what they might offer. What they offer will need to be in the form of a product and not a process. So, for example, will they get practical advice or a set of new skills rather than support or an opportunity to meet other young fathers? 

Special role for ante-natal services

While ante-natal services will (quite rightly) focus primarily on the mother and baby, they are seen as the primary contact point with young families (and young fathers in particular). Recent studies have suggested that we have overstated the importance of the contact that young fathers have with midwives; their importance may well be as the first point of call to other services (if young fathers’ experiences are positive and useful then they are much more likely to make use of other services).

Part of this service receptionist function involves two important strands:

*
To be an important point of contact for young families (including young fathers) to know what services and agencies there are and what they offer;

*
That young fathers’ contact details are systematically taken and made available to agencies in the same way as those of young mothers are.

Midwives to ‘adopt’ young fathers

Ante-natal services are straightforward: their purpose is to ensure that babies emerge healthy and with as few complications as possible. We would strongly encourage midwives to recognise that young fathers are as important as the maternal grandmother and to involve them in important conversations about smoking, diet and breast feeding (there is strong evidence to suggest that young fathers have influence on young mothers in these important areas and that midwives do not recognise this opportunity to support the young mother).

Issues more likely to engage young fathers on their own

There are a number of areas that are common to young families’ needs where young fathers are central. These include work, education, housing, drug use and domestic violence. These are all specialist areas where local agencies may ‘offer’ to be open for young families. The implication of this would be that the agency would need to ensure that their knowledge base covers families.

Monitoring and evaluation

To date we are only aware of two existing projects that are evaluating their work with young fathers. There are, increasingly, simple but effective methods to evaluate interventions, which also help to ensure that project planning and outcomes / purpose are well designed. We would strongly recommend that ALL initiatives are evaluated against clear outcomes.

This report and the work that led to it, was carried out by Trefor Lloyd of the Boys’ Development Project, Peckham, London.
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Appendix 1

(These points are taken from the original brief from the Respect Yourself Campaign).

1.
Young fathers are defined as those under 20 years of age.
2.
Research will be Warwickshire-wide. 

3.
Use local knowledge / statistics to determine the whereabouts of young fathers.

4.
Telephone audit of agencies to determine their involvement with young fathers.

5.
Produce a review of literature plus review of other agencies’ / areas’ recorded practice of work with young fathers. 

6.
Consult with at least 20 young fathers from across the county.

7.
Support required from local authorities (LA) and agencies in providing information, including RYC.

8.
Involvement of young fathers required.
9.
Involvement of professionals required.
*
Produce outline of geographical / organisational areas in which to work with young fathers. 

*
Telephone audit of local agencies and LA to determine their level of involvement with young fathers.

*
Produce sufficient literature review to provide examples of areas that have developed a strategic approach or that have a thematic experience of work with young fathers.

*
Consult with at least 20 young fathers.
*
Produce one report that a) highlights findings and b) lays down the basis of a strategy for future work with young fathers in Warwickshire, within parameters provided by the Respect Yourself Campaign.

Input of young mothers.
Identify agencies that do not have contact with young fathers.
*
If unable to access 20 young fathers under 20 years of age, five of the 20 can be up to 22 years of age, providing they were 19 or younger when their child was born.

*
Research can focus in on local areas where there are known to be high numbers of teenaged mums, but the research must be representative of all districts.

*
Where young fathers are interviewed as part of a couple and the young mother wants to participate, her views should be considered and may be added in an addendum. However the research must be focused on young fathers.

Appendix 2

(These are the interview schedules used with young fathers)
Name of project:

Young fathers
I want to talk to you about being a young father, the services you use and what you think about services that work for other young fathers. 

It will be anonymous, with quotes, but you won’t be identified by name. I will be interviewing 20 young fathers across Warwickshire and writing a report saying what services should be set up. 

First give me some basics:

Your age

Your relationship with the baby’s mother

How involved the baby’s mother wants you to be

Your relationship with the baby’s mother’s mother and family

Levels of support from your own family 

Your confidence, maturity, motivation and resilience

How clear you are about your role

Your housing situation (living together or in family homes)

Levels of outside interference (from families and professionals)

Whether you attended clinic appointments

Whether you attended scans

Whether you attended the birth

Professionals responses to you (ignored, welcomed, talked to, involved)

Your level of knowledge and skills in looking after the baby

When did you meet the midwife?

How did she welcome you?

How did she treat you?

Did she treat you differently from your partner?

Did she involve you?

Did it matter how she treated you?

What could she have done?

What would you have liked from her?

How important was she in keeping you involved?

Other services? What have you used? 

What did you think you needed to know before the birth?

What did you think you needed to know after the birth?

What about since and now?

What support, advice and assistance do you think should be available for young fathers?

When should this be given and by whom?

Individual support?

Group support?

Phone? Internet?

Setting? In college? In hospital?

Male, female, professional grouping?

Appendix 3

(This is the schedule used when talking to young parent and forum co-ordinators)
Worker spoken to:

How long has the project been going?

How is it promoted? (How would I hear about it?)

What is its purpose? (What are you trying to do? Family or young-mother focussed?)

How often does it occur and in what form? (Drop-in etc.)

Who attends regularly? (How many mums, children, fathers?)

How many young fathers attend? (Occasionally / regularly. Do they come alone or with their partner?)

What have you done in the last year to target young fathers? (What strategies?)

What has worked? (Tease out)

Do you see fathers as important?


YES

NO
Why are they important?

How does the presence / involvement of young fathers change what you do?

What support would you need to engage young fathers?

Anything else?

Appendix 4
(These are the primary sources used for the literature review)

Asmussen, K & Weizel, K. Evaluating the Evidence – Fathers, Families and Children. NAPP, (2009)
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CEDC (now ContinYou) (2002) I’m a Better Dad Now (a report that looks at ways of improving support for young fathers).

Department for Children, Schools and Families (2008). Getting Maternity Services Right for Pregnant Teenagers and Young Fathers. DCSF Publications, Nottingham
Fatherhood Institute Research Summary: Fathers and Post-natal Depression, (2010). Website link: http://www.fatherhoodinstitute.org/index.php?id=2&cID=580
Fatherhood Institute Research Summary: Young Fathers (2010). Website link: http://www.fatherhoodinstitute.org/index.php?id=13&cID=575

Gelder, U. (2002) Boys and Young Men; ‘half the solution’ to the issue of teenage pregnancy – a review of literature. Newcastle, University of Newcastle and Dept of Health

Lloyd, T. (2010). ‘Young Fathers and Midwives’ Brook, London.
Lloyd, T. (2007). Consultations with Young Fathers. Working With Men, London.

Quinton, D., Pollock, S., & Anderson, P. (2002). The Transition to Fatherhood in Young Men: influences on commitment. Summary of key findings. Bristol: School for Policy Studies, Bristol University 


Pollock, S., Trew, R., & Jones, K. (2005). Young Black Fathers and Maternity Services. London: Fathers Direct 


Speak, S., Cameron, S. & Gilroy, R. (1997). Young Single Fathers; participation in fatherhood –barriers and bridges. London, Family Policy Studies Centre

Appendix 5

(These are the agencies we spoke to)

Abbey Childrens Centre

Bromford Housing, Nuneaton and Bedworth
Cape Road Clinic, Warwick

Community Midwives from Rugby

Connexions service
Curdsley Village Youth Club

Deepmore Road Housing, Rugby

Doorway Housing Project

Family and Parenting Support

Family Nurse Partnership

The Gap, Warwick

George Eliot Hospital, Nuneaton  - PIPPS team 

Illington Youth Club

Mayday

Men Behaving Dadly, Abbey Children’s Centre
North Warwickshire and Hinckley College (On Track Tots n’ Teens group)
North Warwickshire Young Parent’s Forums

Nuneaton & Bedworth Young Parent’s Forums

Parenting Development Team

Pregnant Teenagers and School-Age Parents Project
Rainbow Childrens Centre, Bedworth

Respect Yourself Campaign

Rugby Young Parent’s Forums

South Warwickshire Young Parent’s Forums

Supporting People - Warwickshire

Walford Lodge, Leamington Spa

Warwick Children’s Centre

Warwick Hospital Midwifery



Warwick Young Parent’s Forums

Warwickshire Association of Youth Clubs

Warwickshire College 

WCVYS (Warwickshre Children and Voluntary Youth Services)
Young Parents’ Worker (Warwickshire Association of Youth Clubs) 

YMCA Coventry and Warwickshire - Lucas House, Rugby 

Young Parent’s Group, Abbey Children’s Centre, Nuneaton

Young Parent’s Group, Riversley Park Children’s Centre, Nuneaton

Young Parent’s Group, Arley and St. Michael’s Community Centre, 

Young Parent’s Group,  Kingsbury Childrens' Centre, Kingsbury Prim Sch.
Young Parent’s Group, Stockingford Children’s Centre

Young Parent’s Group, Rainbow Children’s Centre, Bedworth

Young Parent’s Group, Just 4 U, Leamington Spa

Young Parent’s Group, Just 4 U, Lillington Children’s Centre, Leam. Spa

Young Parent’s Group, Stratford Children’s Centre, Bishopton

Young Parent’s Group, Shipston Children’s Centre.

Youth Offender Service

Youth Service, Warwick
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